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Sustainability Policy 
Scope
[bookmark: _Hlk168399988]This Policy applies to all employees of Thiess Group Holdings (the Group) and the entities it controls in all jurisdictions (Group Entities). It also applies to alliances and joint ventures where the Group’s management systems apply, as well as to third parties and their employees whilst working at a Group workplace.
Purpose
The Group is committed to sustainability, to achieve our strategic objectives in accordance with our Values. 
Sustainability is the integration of environment, social, economic and responsible governance factors related to the Group’s activities. 
This Policy, together with the Sustainability Standard, aims to ensure sustainability is integrated into the Group’s strategic and operational processes and practices to contribute to environmental protection and climate adaptation, enhance the resilience of communities in which we operate, and create value for our shareholders, our clients and our people.
The Group is committed to contributing to the United Nations Sustainable Development Goals and supports the principles of the United Nations Global Compact and the climate change commitments of the governments in the jurisdictions in which we operate.
This Policy should be read in conjunction with the Group Code of Conduct, Environmental, Healthy, Safe and Respectful Workplace, Diversity and Social Inclusion, and Human Rights policies.
Policy
The sustainability objectives of the Group are to:
Encourage efficiency and innovation to successfully deliver projects that meet client expectations, provide value for money, create long-term sustainable value and leave net positive legacies, for the Group, our clients, the environment and communities, whilst meeting contractual, legal and compliance obligations;
Adopt frameworks, process and actions to manage material sustainability risks, opportunities and impacts, enhancing business performance and supporting the long-term sustainability interests of the Group;
Promote a culture of accountability for sustainability outcomes and continue to improve the sustainability and climate knowledge and skills of all employees;
Conduct business in accordance with all applicable laws and in an ethical manner, in line with the Group Code of Conduct;
Use a risk-based approach to identify our environmental impacts and establish actions to avoid or minimise adverse impacts, including initiatives to:
Ensure efficient use of resources;
Promote energy efficiency and reduce greenhouse gas emissions;
Prevent pollution and proactively manage waste and water; and
Manage land responsibly and consider potential impacts on biodiversity and actively seek rehabilitation opportunities;
Enhance the Group’s resilience to climate change and promote decarbonisation of the economy;
Integrate sustainability considerations and innovation into the Group’s operations and procurement processes, and seek opportunities to collaborate with the supply chain to drive continuous improvement and achieve sustainability outcomes in project deliveries;
Provide value to local communities through community engagement and social initiatives relevant to our work;
Support the adoption and management of appropriate industry rating schemes and standards that drive sustainability outcomes for the Group and its clients; and
Transparently report and communicate to our stakeholders about the Group’s sustainability initiatives, activities and results.
Monitor and Review
The ongoing application and effectiveness of this Policy is monitored and reviewed periodically in accordance with the Governance Policy, as are Group strategies, reporting and performance to ensure they demonstrate compliance with all legislative requirements and support continuous improvement in sustainability and business performance. 
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Note: Policies may be amended from time to time with approval from the Thiess Group Holdings Board.
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